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This Agreement entered Into this j>5th day of A pril, 1975* by awl 
between the B oard o f „ Education of the Borough of (Stria ta d t. Bergen Coun ty, Hot 
J ersey, hereinafter celled the "Bee-;!* 1 end the Cariflfcadt Teacbeza. Aanoalatlo n.. 
hereioafter called the f ’Aoeoeietioa**. 

In eonsideratloo o£ the following ssutwal covenant®, it is hereby 
agreed as follows: , . 

\<T\5 “ ~l U 

ARTICLE I 


RECOGHITIOH 


A. The Beard hereby recognises the Carlsfcadfc Teachers Association 
as the exclusive raprsesgafafcive for collective negotiation concerning the tease 
and conditions of enploynent for all teacher personnel employed by the Board 

for the 1975-76 school year. 

ARTICLE II 

B EG0T1ATI0N PROCBBffRl 

A. I. The parties agree to enter info collective negotiations over 
& successor Agreeaeat in accordance with Chapter 303, Public Laws 1968, in 
good-faith effort to reach agreement ©a. ell setters concerning the terns and 
condition© ©f teachers 5 racployiaent as authorised in said law. When final agree- 
mat is reached r if shall apply to all teachers, be reduced to writing, ratified 
and adopted by both parties, and signed by authorised representatives of both 
parties. 

2. The parties agree that Hew Jersey Statutes, Title ISA, Educa¬ 
tion will be the detsraSaiasg factor governing the extent of the Board of 
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B. During negotiations, the Boats! aad the Association shall present 
relevant data, exchange points o£ vies?, end make proposals and counter-proposals. 
The Board shall sake available to the Association for inspection all pertinent 
public records, data and information of the Carletadt School District. The 
Association, likewise, shall make available to the Board for inspection all 
pertinent public records, data and iafotmtioa of the Association. 

C. Neither party in any negotiations shell have control over the 
selection, of the negotiating representatives of the other party, loth parties 
must be empowered to consider proposals, to sake proposals, and to irake counter¬ 
proposals during negotiations. Brower, final agreement must be ratified and 
adopted by both parties before signing of written agreement. 

D. The Association and the Board negotiating unite will schedule 
meetings at the convenience of both units for the purpose of negotiating said 
agreement, Bach party will submit in writing to tha other, ns later than 48 
hours prior to the meeting, any proposals and/or counter-proposals covering 
natters on the agenda for the meeting with the exception of Article III, Before 
concluding each seating, a tentative agenda will be established for the following 
meting. 

E. All terms in the Agreement shall be applicable during the term® 

of the Agreement unless either party feels there is reason to reopen negotiations, 
Reopening of negotiations must be agreed upon by both parties in writing, 

P. The Board agrees not to negotiate with any other organization 
representing teachers other than th® Association for the duration of this 
agreement. 

6. This Agreement shall not fee modified in whole or in part by the 
parties except by an Instrument in writiag signed fey authorized representatives 
©£ both parti©©, 
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B. A secretary mtolly agreed upon by both parties will be 
present at all negotiation eaetisgs between the Board and the Association 
to take adnates* The coat of the secretary to b® shared equally by beta 

Parties• 


ASflCLg HI 
SALARIES 


A. l. Th® salaries of all teachers covered by this Agree&ent are 
set forth in the Salary Gold® la Schedule "A” attached. 

2. The Board reserves the right to withhold any ieerweat fox 
E^asca cS laeff idency or other good cause 5 in accordance with Title 18As 29-14 

B. 1, Teachers Shall be paid in twenty (20) ae»i~®ontM.y install- 

neats. 


2. Teachers any Individually sleet to have up to 10% of their 
monthly salary deducted froa their pay. These funds shall fe® paid to the 
teacher on the final payday la June or terisdiaatioa, whichever occurs first. 

3. Seduction fom ©hall be filed with th® Secretary of the 
Board during the first two weeks of September of each year and shall be 
blading for the entire school year. 

4* Payroll deductions for each teacher shall be eooputed in 
accordance with Ms or her base pay. 

5. When a payday falls on or during a school holiday, vacation 
or weekend, teachers shall receive their pay check prior to the nonrsorking 
day ©s days. 

6. Upon recorasBcadatioa of the Superintendent of School*, as 
iacreseat of $300® 00. will fee granted t© teachers feavieg twenty (20) years 
©£ service ia the Carlstadt Public Schools. 
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ARTICLE X? 


BEPCCTIOM BBOM SAiABf 

A.l. The Board agrees to deduct from the salaries of its teacher® 
dafjs for the Unified Associations (CttlsSsdi Teachers Association, Bergen 
County Education Association, Sea? Jersey Education Association, and the 
Sattenal E4ae®tim Association) as said teachers individually and voluntarily 
authorise the Board to deduct. Requests oust he filed with the Secretary of 
the Board prior to October 1st of each year, on aa appropriate fora to be 
©applied by the Board 

ARTICLE V 
SICK LEAVE 

A* All teachers shall be entitled to tan (10) sick leave days 
each school year; in ease of sick leave claisssd, the Board say require a 
physician'a certificate to be filed with the Secretary of the Board in order 
to obtain sick leave, in accordance with Title 1SA:30~4. 

1. Unused sick leave days shall he aecunulated fron year to year 
with so maximum linit. 

C» Subject to receipt of a medical certificate showing diagnosis, 
prognosis and disability satisfactory to the Board's medical inspector, snd 
mpm S«periat«ad®at*s reeommendat ion and final approval- of the Board, a 
Tenure Teacher Who has used all accumulative sick leave and shall he absent 
for as extended period of time, shall fee paid the difference between substl~ 
tut# teacher's pay and regular par die® pay for a period off sixty (60) days* 

D, Teachers ®h© have used ail their accumulated sick leave, will 
tmw@ their ease reviewed by the Beard for possible merited extension. 

K«. Teachers Shall be given a written statemant of accumulated 
onused sick leave days ®s of SepteaSwsr, 1975, 
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ARTICLE VI 


msuMHgi mmzmim 

A. Tiss Board #h«U pzovide the health-care insurance protect ton 

designated below. 

1* Payment of 100% of Sew Jersey Public and School Employees 
Health Benefit Flan on a single or family contract for all full-time 
isstmtioual personnel. 

B. The Board shall provide to each teacher a description ©£ the 
health-cera insurance coverage provided. 

ARTICLE VII 
SRlRgAUCB PROCEDURE 

A, The purpose of this procedure is to secure at the lowest 
possible level that say claim by a teacher or the Association that tier® 

has bean a violation, misinterpretation, ©r misapplication ©£ any provisions 
of this agreement or any role, order, or regulation of the Board say be pro¬ 
cessed as a grievance as hereinafter provided. A grievance mist be filed 
within thirty ( 30 ) days of its occurrence or such grievance will It® demmd 
waived and no action will be taken. Both parties agree that these proceeds.?:;^ 
will be kept as informal sad confidential as nay be appropriate at any level 
of the procedure. 

B. Any teacher shall have -the right to present Ms grievance 
through the process described in the following steps with assured fireeiMi 
fro® say prejudicial action for himself ox my other participant in preserving 
Ms appeal or thereafter. Be shall have the right to present Me own appeal 
or . to designate representatives of the Association or another parson of bis 
mm choosing to appear with him or for hi® at any step in the appeal* 

SIBB I. A taechar ©r teachers with a grievance shall first discuss 
it with his principal or immediate supervisor, either directly or through the 
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Association, with the objective of resolving the setter informally. 

syiP 2. If the aggrieved pesrsoa is not satisfied with the disposi¬ 
tion of bis grievance of Step 1, he may file the grievance is. writing with 
the Association within five school day® after the decision at. Step 1. Within 
five (5) school days after receiving the written grievance, the Association 
shall refer it to the Superintendent of Schools. 

STB? 3 . The Superintendent, upon receipt of th® grievance report, 
shall attempt to resolve the natter as quickly as possible and shall meet 
witch all involved parties within five school days. Ha shall then have tea 
school days to render his decision, or refer the grievance directly to the 
Board. 

STEP 4 . If the grievance ie not resolved with the Superintendent 
to the satisfaction of the teacher and the Association representative, the 
aggrieved teaches" may request & revies by the Board of Education. The Board 
shall review the css® and than hold a hearing with all parties in interoat 
present and shall reader a decision within two calendar months. 

The grievance procedure shall coMseae® with the step at which the 

decision was sand®. If the decision wm made at the highest level, all 

* 

previoiss etepe of the grievance procedure need not h® initiated. 

ARTICLE fill 
TEACHER BgygMggT 

A» Placement on salary geld® for the experienced teacher applicant 
shall be determined by the Board with the Superintendent 5 ss recommendation . 

Bo Up to four years of military service shall he recognised as 
equivalent years of teaching service on the guide, in accordance with the 
Statutes as listed under Title ISA, Legal evidence of said military service 



€„ The Bos.ru shall be notified of the teacher’s intentions not 
later than the third Monday in Kerch ©a fonts to be sapplied by the Board. 

D» Teachers shall be notified by the Board of their contract and 
salary states lot the ensuing year by the first Ifcaday of April„ unless an 
eaergeney arises* and signed contracts shall be returned to the Board within 
two weeks thereafter. 

B. All personnel shall sign a school register daily. This registe 
shall indicate the tine of arrival at the* school building and the tine of 

leaving. 

F.l. Yh® in-school work year, for teachers will consist of no sere 
than 185 school calendar days plus one general faculty day at the beginning 
of the school year* and up to 3 days for orientation* 

2. The Association say see the school calendar before final 
adoption by the Board of Education* In determining the school ealcadar the 
Board through the Superintendent will accept suggestions and reconBwndatioaa 
froia the Carlstadt Teachers' Association. In view of the fact that two 
other boards of education mast concur on the adoption of & school calendar* 
final approval rests with the Board of Education* 

3. The Board of Education reserves the right to alter the school 
calendar if it is deesssd feasible* 

6. Teachers will be required to attend at least one nesting of the 
Mothers® Club* preferably their grade level. 

ARTICLE 11 

TEMPORARY LEAVES OF ABSENCE 

A. Teachers shall be entitled to the following temporary aoa— 
accumulative leave® of absence with pay each school year? 
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1. Op to five (5) consecutive calendar days for leave because 
of death in the lsmediate family (father, aether, sister, brother*. spouse, 

child or any other relative in the immediate household). 

2. Up to three (3) consecutive calendar days for leave because 
of death of mother-in-law or father-in-law. 

3. One (1) day leave for day of funeral of any other relative® 

4. Op to five (5) days per school year way be granted by the 
Superintendent of Schools, for personal matters that cannot be conducted on 
other than a school day. 

B. Application to the Superintendent through the Building Principal 
shall he made a week prior to the leave, except in the ease of an emergency, 
and shall require a brief statement of reason for leave. 

ARTICLE X 

EXTENDED LEAVES OF ABSENCE 

A. A leave of absence without pay for u school year other than 
maternity, nay be granted to any tenure teacher when he applies for said leave 
In writing to the Superintendent (i.e., medical leave, educational leave) and 
receives the Board's approval. Each request will be judged os Its merit and 
availability. 

B. A tenure teacher shall notify the Superintendent, in writing* 
of her pregnancy as soon as it Is medically confirmed. Said teacher may 
request a maternity leave without pay and said leave shall be granted in 
accordance with Board policy. 

1. Said leave shall become effective at the discretion ©f the 

Board. 


2. Said leave shall commence on the date teacher ceases work 

and shall terminate June 30 next ensuing. 

a. Should a teacher so desire she may return the following 
September school year providing she notifies the Superintendent prior to 
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March I after birth of child. 

C. l. Any female tenure teacher adopting an Infant child may 
receive leave similar to maternity leave. 

2. This leave will be granted only if notification in writing 
is made to the Board of Mutation immediately upon acceptance ©£ teacher 
application for adoption by any agency approved to place children for adoption. 
Shis procedure mast be followed in order to qualify for leave ©£ absence under 
0 - 1 . 

D. Upon return fro® said leave, a teacher shall, be restored t© the 
proper step on the salary guide. 

S.l. Ml extensions or renewals of leaves shall be applied for in 
writing end say be granted upon approval of the Board. 

2. Open return from said leave, a teacher shall be rehired only 
after approval by the school medical Inspector. 

ARTICLE XI 

PROFESSIQHAL DZVKLOFHBST ABD SBPCATIQH&L IMPROTOilif 

A. l, The Board will parade the granting of credit© for graduate 
level courses which have been submitted to the Superintendent la writing and 
have received his approval in writing. 

2. Teachers possessing a perasaisat, provisional, or emergency 
esE'tificat® may not apply credit for undergraduate level courses towards 

on the salary guide. 

3, To qualify for salary adjustment teachers shall submit 
necessary proof of satisfactory completion of graduate courses to the 
Superintendent not later than the third Friday in Septeafeer. 

B. l. The Board, administration, and teachers agree to cooperate 

in arranging in-service courses, workshops, conferences aad program designed 
to the quality of instruction. Such in-service program will not 

detract from the educational program of the children. 
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2, la-service courses shall b® conducted dnsiag the in-school 


teacher workday If teacher attendance Is required. 

C. The Board rill permit the granting of an educational refund of 
up to $35.00 a graduate credit for up to 6 graduate credits this contract year. 
This educational refund vilS be granted if: 

1. Courses are approved as prescribed in A.l. above; 

2. Grade for course aast be ”B H or better; 

3. Copy of grade and course transcript mist be submitted to 
tbe Superintendent for approval and reconaendation for 
refund. 

ARTICLE XII 
DURATION OP AGREEMENT 


A. This agreement shall be effective for a term of me CD year, 
s&Bsencing on the first day of July, 1915. 

IH WITNESS WHEREOF, the parties hereto have caused this Agreement to 
he signed by their respective presidents, attested by their respective 
secretaries, and their corporate seels to be placed hereon s all. on the day 
mid year first above written. 

THE BOARD OF EDUCATION OF THE 
BOROUGH OF CAILSTABT 


ATTEST: Lawrence L. Sees (Signed) 
Secretary 


ATTEST: Joan Rosetta (Signed) 
Secretary 


By: August G. Bruaaaar (Signed) 

President 

THE CARLSTABT TEACHERS ASS0CMT101 

By: Judith Brown (Signed) 

President 



TEACHER SALARY GOU)E 



1975 

- 76 



h 

jj 

C 

D 

E 
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B.A. 

B.A. *5* 15 

Infield 

M.A. + 15 

M.A. 4- 30 

9,800 

10,100 

11,000 

11,500 

12,000 

10,200 

10,500 

11,450 

11,950 

12,450 

10,600 

10,900 

11,900 

12,400 

12,900 

11,050 

11,350 

12,350 

12,850 

13,350 

11,500 

11,800 

12,800 

13,300 

13,800 

12,000 

12,300 

13,300 

13,800 

14,300 

12,500 

12,800 

13,800 

14,300 

14,800 

13,000 

13,300 

14,300 

14,800 

15,300 

13,550 

13,850 

14,850 

15,350 

15,850 

14,100 

14,400 

15,400 

15,900 

16,400 

14,700 

15,000 

16,000 

16,500 

17,000 

25,300 

15,600 

16,600 

17,100 

17,600 

15,900 

16,200 

17,200 

17,700 

18,200 

16,000 

16,900 

17,800 

18,300 

18,800 



18,400 

18,900 

19,400 


Upon completion of three (3) jeers of teaching in the 
Carlstadt School System, $200 vill he added to each 
step in the guide. 



